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[bookmark: _GoBack]Generally, the selected target group for the developed questions in this feedback paper is business entrepreneurs. They play a significant role in choosing my most important areas for measurement. In this case, the important areas include relationships, leadership, and team management. In addition, the groups that will evaluate me include parents, employers, coaches, and friends. These groups have similar, as well as different opinions regarding these three important areas of my choosing. Therefore, I will comply, analyze, and communicate the given information (feedback) from the selected respondents. 
In terms of leadership (skills and qualities), employers and coaches believe that leadership provides a framework through which organizations in the globalized world can fundamentally succeed and maintain a competitive advantage over other businesses. Leaders do not just command excellence but build excellence. On the contrary, my friends and parents posit that leadership is improving one's weaknesses and strengths through applying self-assessment techniques. This can be effectively done by constantly reviewing the weakness to see more areas that need improvement. As a result, leadership self-assessment can be useful in helping leaders to identify their strengths and areas of improvement to excel in his/her corresponding profession. Generally, organizational leaders are coming to understand that collaboration is better than the competition. Therefore, it takes collaboration to achieve great outcomes and results within the organization (Stanley 2019).
Coaches, parents, and employers feel that leadership skills and qualities need to be instilled and trained more in this generation. This is because they believe that most business entrepreneurs lack the necessary skills and qualities to become an effective leader. Since organizations depend solely on effective leadership for success, adequate training programs and seminars should be established to develop effective leaders. A leader must have strong organizational skills (Scott, 2019). Leaders must possess exceptional organizational skills for them to build such effective teams.
Nevertheless, friends and parents are in 100% support of relationships as the key to building solid teams, firms, and established connections. According to the feedback from employers and coaches, relationships are majorly built upon trust, respect, and integrity. Business entrepreneurs need to establish strong relationships with both workers and customers in order to generate revenues and increase loyalty. From the groups’ perspective, leadership and team management stand on the platform of relationships both personal and professional. As such, relationships set the stage for business entrepreneurs’ successful organizational management and effective leadership skills. 
From the feedback, it is ascertained that every successful business entrepreneur must be leadership-oriented, which guarantees effective team management. Coaches and employers assert that team management plays an essential part in the growth and development of businesses. A business's success entirely depends on how effective teams are built by the organization in question. According to Forbes (2019), it takes more than just a leader with unique skills and competencies that can foster the development of high performance and effective teams. Effective teams are significant in that they permit the initiative to innovate, which in return fosters a competitive position that helps to achieve organizational objectives and goals (Forbes 2019). The respondents believe that contribution and collaboration is a factor to consider that can help firms to forms teams that are more effective.  This can be done through encouraging team-building exercises, which can lead to team’s productivity and effectiveness; improve corporation among team members by forming personal group discussions that they can talk about their hobbies and talents. 
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